THE PROCESS FOR CREATING  AND SUSTAINING

A GREAT RELATIONSHIP

I.  LEARN WHAT IT CLEARLY IS AND WHAT IT, AND ITS PIECES, LOOKS LIKE.
Free of cultural mediocrity, complacency, and resignation
We are taught much that is erroneous and we need to know that.

With new distinctions and a greater level of awareness

Until we know “what one looks like” we can’t be “one” (i.e. who we would be if we knew it were possible and had clarity).  Once we can see what distinctions there are in thinking and acting in a productive way in relationships, then we can proceed to accomplish that.  Before it is clear, it is impossible to be that!

II. SEE WHERE YOU ARE AT AND DETERMINE WHERE WANT TO BE AT.

Many people fail to acknowledge “reality” and don’t know where they are.  Therefore, this measured as best we can through an evaluation process providing some distinctions we might not ordinarily come up with.  Once someone can see where they are, they can also begin to commit to where they would like to be – so all we need do at that point is plot the path between the two points!

III. MAKE A CLEAR CHOICE, IN WRITING.
Without doing the evaluations and commitments in writing there is opportunity for vagueness; writing down the evaluations forces one to see what is so and then writing down commitments forces one to fully acknowledge clearly what they will do.  Then clear (compassionate) accountability can exist.

Commitments and plans must be very specific and in writing or they will not be done.
IV. FOLLOW A LEARNING PLAN.

Without a pre-determined series of steps and actions to take, it is hard to proceed and to continue.  This is a must, as people will tend to drop away from complete learning, often leaving them with incompletes that they deal with over and over.  

Learning the skills of relationship and of emotional management are essential – yet so few do that.

V. MAKE WRITTEN COMMITMENTS
 AND KEEP THEM REFERENCEABLE.
Use the “Our Relationship” Notebook and you might also opt to use the Relationship Reference Notebook, both to keep relevant information accessible, much as you would do if you were managing an important project at work – except that this project is among the most vital of all in your life!  

VI. COMMUNICATE ON RELATIONSHIP AT LEAST WEEKLY.

Feedback is necessary between the two partners and it must be frequent enough to stay in touch and to correct the path before it goes too far off.  Many people are like the frog who doesn’t realize the water is beginning to boil because it is so gradual, whereas all frogs would jump out immediately if put into boiling water.  We’ve got to create both the clarity and signals plus spend time making the relationship be what it can be.
VII. DO CHECK-UPS IN WRITING PERIODICALLY.

As part of the feedback process, we must get very specific by using a pre-set checklist to determine what “reality” is, so we can correct with clarity.  

� You can’t hit something you can’t see!  You can’t create something unless you first visualize it in sufficient detail!  It is a physical impossibility!


� See the “checkup” subsection under the website cited, Relationships, Sustaining.  Use the most complete one you have the tenacity to do (none are that long); read the descriptions of what they contain. 


� Click and press “control” key to access:  � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/SustainRel/ActionsCommitTo.doc" \t "_self" �Actions - My Commitment To Actions I Will Take To Have My Desired Level...� , which is under Relationships, Sustaining, Learning and Mastering on the website cited.  


� See Agreements, Commitments and Rules, under � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Relationships, Sustaining.


� See under Relationships, Communication, Methods, the following, but you can click it directly (hold down control key) to link into the document: � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/Communication/MeetingPtrs.doc" \t "_self" �WEEKLY COUPLE'S COUNCIL� 


� See Relationships, Sustaining, Checkups subsection for various alternatives to use.  Use at least one of them.
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