THE ZERO TOLERANCE RULE  IN RELATIONSHIP
THE BIGGEST PROBLEM IN RELATIONSHIP 

Since the biggest problem in relationships is conflict, there should be a zero tolerance rule for conflict.

While it is true that there will be needs that conflict, the people do not have to “have a conflict” about the conflicting needs.  The lack of a need being filled is enough of an emotional issue, so it makes no sense to add fuel to the fire!!!

Any form of anger, resentment, raising one’s voice, aggressiveness, criticism, anything involving a seeming threat,
  and the like are all forms of conflict – and none of them lead to a positive result.  

Therefore, the cardinal rule that could be the most positively impactful of all rules for the relationship would be to have zero tolerance for operating in any mode of conflict.   

WILL THE POTENTIAL CONFLICT COME UP,  ANYWAY?

Will the potential for conflict or the emotions that kindle conflict come up?  

Certainly, yes.

But do we need to be victims of them?

Certainly, no.

We are not primitive beings subject to being ruled by primitive minds.

THE SOLUTION

So, the first person to recognize any form of upset or emotional opposition gets to not tolerate it by using the techniques of time outs – see TIME-OUTS AS A COMMUNICATION TOOL.  
Basically, we either walk out of the room, or discontinue in a direct way if feasible, and return to it only when in a higher-brain (rational) state.  Only in the higher brain, rational state can we solve problems.

Since our true goal when we are rational is not “to punish” the other, we would simply not allow or participate in any oppositional behavior, period.  Nunca, never, no way,   

We must only allow communication about an issue to be cooperative and rational and aimed toward solution.

Never allow the opposite.  The opposite is below you.  It is unproductive.  It is unhealthy for the relationship.  It is a stupid choice to allow the opposite to affect your relationship.

THE NECESSARY AGREEMENTS

So, please agree, either one of you or, preferably, both of you, to have a zero tolerance for conflict and to terminate it asap! And then come back when in a rational problem solving state of mind and demeanor.  And please commit to Problem Solving (see that section
). 

	OUR   AGREEMENTS  TO ONLY USE PROBLEM SOLVING AND NEVER CONFLICT

I solemnly agree, to the best of my ability:

___ To have zero tolerance for conflict in our relationship.

        ___ To terminate any conflict either directly or by leaving the room (in a friendly, quick manner)

        ___ To never continue a conversation when in conflict

___ To use, instead, a problem solving mode; to always seek solution only.

Signed this ____ day of _________________ in the year _______

_________________________________________________

_________________________________________________




� See � HYPERLINK "http://www.thelifemanagementalliance.com/Psychological/EmotionManagement/AnxietyFear/ThreatsFear.doc" \t "_self" �THREATS AND FEAR�, under Psychology, Anxiety/Fear section. 


� We need not let our lives be run by Dumb and Dumber (the nicknames for the two primitive brains. See and understand Managing The Mind, on the navigation bar in the Psychology section of � HYPERLINK "http://www.thelifemanagementalliance.com" �www.thelifemanagementalliance.com� . 


� See � HYPERLINK "http://www.thelifemanagementalliance.com" �www.thelifemanagementalliance.com�, Relationships, Communication, � HYPERLINK "http://www.thelifemanagementalliance.com/SiteMapIAProbSolv.html" �Problems�
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