
THE SIDE I AM ON
Politics/smallitics, religion, morals, peer pressure, and on and on – nothing wrong with them, but there is a lot that doesn’t work about how they are used and abused.

What I am for is human benefit – that’s it.  That’s the side I take.  I do not mix that objective up with the means to get to it, for I think that muddies the process and doesn’t get us to where we want to go.  

Although many of us mix all this up into a self-contradicting/internally-conflicting or fixed bundle, I think that most of us are after the same thing and that we only vary in how to get there.  And our opinion on how to get there has to do with our level of awareness and how much we have looked at the “how” and the “why”.  And, yes, it has something to do with self-interest,
 as we are #1 in our own parades, and there is no right or wrong about that, it is just a “what’s so.”
To get to where we want to go we need to follow the principles that lead to successfully achieving results.  (A bit of a “well, duh” statement; obvious, but many don’t follow it.)  Note also that part of following those principles is avoiding doing what violates them! (Another “well, duh”.)

I am “for” “what works” to get what we want.   

Quite simply the first step is to identify what we want, truly want, and then to work backwards from there.
  
However, many people are unclear about what they actually want and/or mix up the means with the ends.  We get mixed up as humans, thinking that making more money is what we want, when what we want is actually freedom (and we think that money is the pathway to freedom, which is not necessarily true).  We think that we want the government to make life easier for us (a victim-like attitude in many cases), whereas we might  actually find that  learning  total  personal self-responsibility will make life better and help us actually get what we want (which is happiness). 
Once we determine what we want (and have an idea of where we are now) the next step is to “map” the path to getting from where we are to where we want to be.  (Well, duh.)  And there are certain attitudes and ways to get there that work and certain ones that inhibit the process. (Well, duh.)
Usually there will be something that is necessary to learn.  But many skip and/or resist this – they may be doomed to repeat the same mistakes and/or never achieve full results.

Along the lines of what doesn’t work, we must avoid inadequate thinking and erroneous thinking.  Inadequate thinking is merely not thinking out or planning something out completely.  In politics, people accept politicians attacking  each other, rationalizing that this is “just politics” – that is both inadequate and erroneous thinking – rationalizing/excusing  an unproductive process and missing the  key point about ethics, effectiveness, and whether  the politician’s policies and commitments are consistent with what you want – if you even know what that is.  (I’m not picking on you, just generalizing to what is true of most people.) 

In addition, we often engage in panic, anger, reactivity to what occurs, and such, without using  our frontal lobes to reason out an appropriate response, letting our two lower brains (Dumb and Dumber) run  the show.  We make others “the enemy” and then attribute motives to them (evil, bad, etc.), fairly frequently accusing them of conspiracies.  One of the most ridiculous and non-factually- based ones is about corporations and “their evil intent”
 and how they conspire to fix prices – any half-way knowledgeable person in the  area would know better, but where  knowledge does not exist, ignorance rules and is allowed to exist in the dark [for ignorance disappears when the light of knowledge is shined upon it].  

Blame
 certainly does not work.  Pointing fingers is a childish attempt at creating pressure from a powerless position.  Understanding and compassion and knowledge and positive action produce a lot more power and results, while opposition destroys.

Then there is the age old conflict between “values”, the same one that exists in families.  How much should we “help” another versus allow the other to have the problem and then learn and grow from it, gaining more self-esteem and confidence?  How “cruel” is it not to give a handout to a person and instead force the choice of their responsibly producing something for themselves?  Often, the latter is more kind, giving a “hand up” rather than a “handout”.  (And, yes, if a person in the “family” [the close one or the members in a nation or maybe even the world] is incapable [and can’t become capable], it is logical to support them to the extent needed, for the “greater value” is always “life” more than keeping money for oneself.  However, transferring wealth from those who have achieved it to those who earn less is highly  illogical
 and not justifiable, except from a victim “give-it-to-me-cause-I-can’t-or-don’t-do-it-for-myself childish attitude.)

Note that if you read the pieces cited about “blame” in the footnote that we are not criticizing anyone for having an attitude or having lesser knowledge or for misusing capabilities or whatever – this  is  all from a  “what works” or “what doesn’t work” point of view and we are attempting here to “assess”
, not “judge”
,  what  produces  good  results.  
Labels and prejudice prevent the openness to look for solutions or to work with another with compassion.   “Those people ‘always’ have bad intent, are stupid, inferior, and don’t deserve to be on this planet” (or some variation of that).  Environmentalists call corporations rapers and pillagers and some corporate types  (only a few, actually, and the less aware ones) call the environmentalists a bunch  of fanatical, irrational “tree huggers” who get in the way of progress and don’t understand trade-offs.  So, who’s right?  Both, in a sense, though both are maybe not right in another sense.   Who is evil or good?  There is no answer in “truth” as this is a made up concept.  The real question is “what can we do to gain the greatest good for the people involved over the long term” and then, from that answer, we seek cooperation and to educate in a way that helps to achieve our goals, eliminating the stances of opposition and other unproductive stances/traits/beliefs. 
So, if I see someone berating another person or entity or reacting emotionally (as if there were a real threat), I do not berate them or think less of them or judge them, I just see the ignorance and lack of use of the full reasoning power of the brain.  And, if there is any opening for it or any possibility that I could contribute, I encourage them to look deeper and to use a more rational process and to create a more workable, more cooperative mode of creating change for the positive.  

I am “for”  “what works” to create the “greatest good for those involved”, in terms of happiness and its flipside, reduction of suffering.

Will you join me in that?  
Will you stand for a rational process being used and resist emotional and behavioral reactivity and illogical thinking?   
Will you encourage education and knowledge and discourage ignorance (and ‘certainty’ about something even though ignorant about it) and prejudice?  
Will you encourage cooperation and effective action rather than protests, accusations, make-wrongs, judging?  
Will you stand for “what works” and stop, where you can, “what doesn’t work”?   
If you will commit to this, then the following concept will be valid and powerful:

“Together,

We can do anything!”

� A good friend says he is totally unselfish and just cares for others, period, without any other motive.  However, if one studies the brain (see the reference at end of this footnote) and body chemistry that statement proves to be impossible for a human being – as self interest is wired in and provably so.  The reward for one’s self could be pride, meaning, a sense of personal value or worth, feeling a connection to others, etc.  One could say it is a more workable mode of operation (his “unselfishness”), but it does not make sense to say one is totally unselfish in what one does.   See Managing the Mind, under Psychology on � HYPERLINK "http://www.thelifemanagementalliance.com" �www.thelifemanagementalliance.com�. 


� The simple idea is put forth in one of the habits in  Stephen Covey’s  The Seven Habits Of Highly Effective People: “Begin with the end in mind.” 


� Corporations (or there executives) have no such intent.  They may have an intent that may conflict with social goals and may be under pressure to do things that aren’t productive for the greater good, but they are not evil – they are just following the motivational set up that they live in.   Profits are what drives the capitalist economies – and no one, to date, has found a better, more workable system to produce more prosperity in the world.  Socialism and/or communism (produce according to ability, consume according to need) did not work, despite the good intent of benefitting more people; capitalism actually is proven to benefit more people.  So capitalism is the mode of choice for effectiveness now – and it is our job to find a way  to modify and improve it so that more good for more people occurs and so that the short term needs do not blow it for generations to come.  


� Be clear about blame (and then you’ll never make another person wrong or even have to forgive anybody ever again).  See blame clarifying pieces under � HYPERLINK "http://www.thelifemanagementalliance.com" �www.thelifemanagementalliance.com�, Relationships, Criticism/blame/victim and under Psychology, Anger/Blame/Critic. 


� For heaven’s sake (so to speak), read about win-win thinking instead of the traditional win-lose (I win, you lose or “in order for me to win, someone has to lose”,  which is BS).  Also it would be good to read and adhere to “Seek first to understand, then to be understood”.   These are vital – and can be read about in Stephen Covey’s The Seven Habits Of Highly Effective People.


� Unless it is a source of having people survive who wouldn’t otherwise survive.  But certainly there is no justification to transfer money to people who won’t do what they can to earn it and/or to people who are above the minimum level needed for subsistence (the level at which  additional income is proven not to add happiness!). 


� = “to estimate or determine the significance, importance or value of; evaluate.”


� = to pejoratively (refers to disparaging, derogatory) make another wrong or bad about what they do, think or say.  It is an ineffective, childish form of attempting to control another to get them to do or change to  what you want them  to  do by using guilt, shame, hurting pride, etc., so that they will feel the pain of rejection or the basic painful emotions.  


� Note that when we are divided and/or oppositional, we can end up getting nothing, other than a bit of suffering and a useless spending of our time!!!!!
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