THE COUPLE’S VISION AGREEMENT/PLANNING EXERCISE

(See the sample Vision Statement that follows and the Agreement/Willingness form at the end.)
PURPOSE

This is a vision/goal exercise for the purpose of establishing:
      What the vision is based on, what is needed and wanted by each partner, 

      What the minimum level in each item is that is needed by each partner,
      What the desired level each partner would like to set as a target for the relationship area,
      What is necessary to do to achieve that level

CHOICE: COMPLACENCY OR THRIVING
Couples can let things settle down to a low level of relationship and into complacency and/or distancing and non-connection.  Or proactively seek to create and maintain a thriving relationship that serves the needs of both partners - this exercise is designed to create that positive result.
OPENLY FACING WHAT IS SO

Yes, as in anything of this nature, an absolutely authentic facing of what is true is necessary.  The ratings are not a criticism of the other person, but an honest assessment of the level of the behaviors and actions in the relationship.
(This exercise also allows for a “choose in or choose out” option, an “agree or disagree” decision.   Each person gets to set what is wanted and needed and the other person either agrees or does not agree to participate or cooperate for whatever reasons.  There is no right or wrong, no shoulds or shouldn’ts, as it is just a choice based on the person’s wants and needs and/or fears and protections.)

THE PROCESS

Formulate vision

To adequately formulate the vision items, it will be necessary to set aside time to clarify what is actually involved in each vision item for each of the partners, so that both know and understand what it means and what it looks like.


Plan

Then sufficient planning time must be set aside.  Impatience should not rule here, as the importance is such that a completing of the process is justified.  
The plan would include at least the following format:

	VISION ITEM: 

	Sub-goals to set to achieve that vision



	

	


	SUB-GOAL:  

	What specifically is necessary to do to achieve these goals, by when



	Learning needed, resources to access




Follow-up

A periodic check up is essential to success.  Tickle one for every quarter until things are operating consistently at the desired level. 
	“A couple's work is to develop conscious, intimate, and committed relationships. 

This transition cannot take place through insight alone [or “life experiences” alone].  Specific skills and processes are necessary that need to be practiced daily to shift us from having an unconscious to a conscious relationship.” 

From "Getting the Love You Want:  A Guide for Couples" by Harville Hendrix, 1988, Pocket Books



RELATIONSHIP VISION

SIMPLIFIED

Truly PARTNERING

Freely, INTIMATELY LOVING

Openly, Freely COMMUNICATIVE

COMPASSIONATE
 - NON-BLAMING, NON-CRITICAL

RELIABLE

March, 2007

AGREEMENT ON VISION, PLAN TO ACHIEVE AND MAINTAIN
Each person insert initials and any answer next to it.
	
	VISION ITEM
	Clearly defined for each?
	 Target level

for each
	Min. acceptable
level

	Current

Level
We are at
	Gap (if below min)

	Willing to close the gap
	Plan done to close gap


	
	Partnering
	
	
	
	
	
	
	

	
	Intimately loving
	
	
	
	
	
	
	

	
	Freely, openly communicative
	
	
	
	
	
	
	

	
	Compassionate behavior - non-blaming, non-critical
	
	
	
	
	
	
	

	
	Reliable, responsible
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


RATING OF VIABILITY TO GO FORWARD:

Put your initials next to where you are willing to be.

	Be difficult, have objections, fight it, find it to be too hard         
	-20   -10    0   10    20   30   40   50   60   70   80   90+
	Willing to be cooperative and responsible 

in the planning and to make it work      

	Comments by either partner:
                                                                                                                                         


� See the forms set up already for this, under � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Planning, Forms to Use In General:


  105-82   � HYPERLINK "http://www.thelifemanagementalliance.com/LifePlan/PlanningSTLT/GoalsModules/GoalPlgOneSht.doc" \t "_self" �Goal Form, One Page, Including Action Steps�   


  105-82   � HYPERLINK "http://www.thelifemanagementalliance.com/LifePlan/PlanningSTLT/GoalsModules/GoalObstacleForms.doc" \t "_self" �Goal Form, Three Pages�, Including benefits, costs, skills, resources,obstacles  


� Answering the who, what, when, where, and how questions.


� These are all existing not in perfection but at least at a level of 7 on a scale of 1 to 10.


� The opposite of enemies.  Aligned, non-power-struggling.   Committed absolutely to the good of the relationship and our partner.  Does what it takes to achieve that good, including doing what is necessary to remove one’s barriers to doing that.  A partner honors and thus keeps important agreements.


� Sharing deeply and not withholding “secrets”, sexually playful and open, inquiring into and willingly expressing physical loving the way partner most loves it.


� We easily confront any issues or barriers and do not stop before completing them.  We can talk about anything.


� See the other as a human being and not an enemy.  Understand that we are all feeling the same humanness.  Complete acceptance of the way the other person is or isn’t.


� Only making requests where change is needed and willing to make changes in behavior.  No getting angry with (clearing it up immediately if there is an impulse, no acting out); not being irritated or impatient; not being “cold”, harsh sounding, or withdrawing to make a point.  There is no use of negative labels or names. Character or traits are never criticized nor put down in any way as one looks only at the behavior change needed without being critical of the person.  No tendency to quickly dispute or object to something.


� Enough maturity to handle one’s own emotions and reactions so that the partner can rely on the other to regularly not violate the above.  There is no “ticked-off” withdrawal, harshness, coldness employed (or used as weapons); there is no “childish” resistance, objections, complaining, hoping for rescue, playing victim.  The partner can be counted on to be there as a partner and not volatile nor treating the other as an enemy.  Enough integrity to keep our promises, even when it is inconvenient or there is discomfort, to not take the easy way out.


� Each partner inserts his/her first initial of name and then the level (1 thought 10, 10 is the highest) that the partner agrees is the target for the plan.  It can be the same as the minimum specified in the next column or it can be higher or lower. 


� Each partner inserts the minimum level that will work for the partner for this relationship to be sufficiently satisfying and good for that partner, putting the partner’s initial next to the rating.


� If one partner has a goal or commitment to a level that is lower than the minimum of the other enter the difference with that partner’s initial.


� Specific actions, by when, including what needs to be clearer to know what is wanted and needed.  Identify key issues getting in the way, blocks, barriers, problems, threats.
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