FACILITATORS OUTLINE FOR THE MEETING
SEPARATELY (IS IT TRUE?
)
Review the resentments or “What’s Not Working In The Relationship”
 sheets

     Prioritize the list to find out which 20% (or less) would produce 80% of the results.
What has not been heard?

     What do you need to heard about?

What more do you want in the relationship?

      What would make the relationship better for you?

What do you think you should change about your behaviors? (See “Upsetting Practice I Could Stop Doing
” page)

Review what works and doesn’t work for you in conflict resolution
 (a checklist of 

    Methods including some methods that don’t work in any relationship, plus a 

       commitment on what you will and won’t do anymore) – purpose: either stop doing 
       what isn’t working or get greater insight into it

Homework assignment:  What are the intentions of your partner and what do you 
     appreciate (at least 25 things) about your partner?

       Willing to write out all those things and review it every day for 21 days?

JOINT

JOINTLY

- The requests that you create out of this.

- The agreements

      And setting up “rules” (and why that works and is ok)

- The plan - what will be done and when   

- The declaration of intent and acknowledgement of the partner (a format is given, from a 
   form above)

          Say a few things you appreciate about your partner

 - Getting clear on the process of relationship

      - The acknowledgements of what is true or not true in relationships

      - The boundaries

      - The rules and absolutes to stop doing

   The “who’s responsible for what” exercise – so we’re clear on a couple of ‘realities’

          You picked this partner to resolve some of your issues.  Your partner is not 

              “below” you or defective; he/she is exactly at your level or you couldn’t play 

                this game.

          You’re 100% responsible for all your own emotions 

                See blame forgiveness learning plan

The realities of relationship:

	My problems are not created by my partner.

If any other person in the world would respond or see differently to what my partner said or did, then the response to it was something I simply made up and is not a fixed thing or the truth. 

I create all my problems from past issues that are unresolved.




     Expecting myself or my partner to be perfect is not reasonable.

          How much slack give?   20%, 40%, 60%, 80%, 100%?

     Continue:? Stimulus- response (act like a monkey) – and we call it communication!

     Choice:  repeat over and over or stop – which do you choose?

     When you are in upset you are operating at the level of a child and must go to the adult to solve the problem.

     You have issues and it may take awhile to solve them – so does it make sense to 

         adapt?

          And I will honor that  

There are boundaries

      Recognize and set them

      I realize that my partner is especially vulnerable to or gets hurt by:

      Key boundary:  Honoring and respecting the stories and sensitivities

             See write up

     You teach the person how to treat you.  Set boundaries very respectfully.

     Setting the rules – see rules we agree to     

- A discussion of what is going on and what needs to be addressed.  Shining the light on 
    it. (Possible mirroring session.)
What is going on in our relationship that has not been addressed and needs to be 

     addressed. (mirroring)

Requests that need to be made. (mirroring)

The agreements from those requests.

PLAN:

Goals

Commitments

Practices 

Actions

     Think of what you want to do

      Willing to write out the intentions of your partner and what do you appreciate about 

          your partner (at least 25) and review it every day for 21 days? (Keep it filed in an 

          accessible place, for future reference [Relationship Notebook is an OK place)

See (and do) Relationship Notebook on the website.

Read under Relationships section, The Learning Plans and The Grounding Module pieces.

Resource: Do any class put on by L. Nicole Carrington at Learning Exchange!

                 Take any relationship class by Richard Lui at Learning Exchange. 

� This would be one of the key questions, stated in a compassionate way as opposed to a challenging way.  There will be mind-reading, assumptions


� See � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Relationships, Sustaining, Questionnaires,  � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/SustainRel/Questionnaires/NotWrkgInRel.doc" \t "_self" �What Is Not Working For Me In Our Relationship�  


�  � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Relationships, Communication, Methods,   � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/Communication/Methods/UpsettingPractice.doc" \t "_self" �Upsetting Practice I Could Stop Doing� - Includes an apology, though it is primarily a “self-realization" and acknowledgement of doing something that doesn't work, since it upsets my partner.  


� � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Relationship, Communication, Methods, � HYPERLINK "http://www.thelifemanagementalliance.com/Relationship/Communication/Methods/ConflResWorksNot.doc" \t "_self" �What Methods Work and Don't Work For Me In Conflict Resolution�


� You could do the same thing for yourself!!!!!  (Keep it in the About Me Notebook.)
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